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This policy states the sort of behaviour we wish to encourage in the school and the 
ways in which we can achieve this.  This policy has been written to confirm existing 
good practice throughout the school and to provide guidelines for the future.  We 

hope all involved with the school will support its good intentions and help to maintain 
the current levels of good behaviour. 

At The Rissington School every child is considered important and respected,  and 
through the Behaviour and Anti-Bullying Policies we aim to enable each to:  
 
Be Healthy 
By enjoying a good standard of mental health, knowing how to behave in an appropriate manner 
and how to expect to be treated 
 
Stay Safe 
By following the appropriate rules in order to avoid injury 
By being free from harm from others and knowing how to act if inappropriate behaviour is 
demonstrated towards them 
 
Enjoy and Achieve 
By following a curriculum, which not only ensures achievement and progress, but also inspires 
 
Make a positive contribution 
By learning how to support others in displaying positive behaviour and being free from harm 
 
Achieve economic well-being  
By developing social skills that will support them in the future 
 
School Principles and Values 

We believe that The Rissington School should be a place where: 

 Every member of our school is important and valued 

 Each has an important contribution to make to the school community 

 Children, parents and staff feel safe and secure 

 All members of the community display courtesy, kindness and consideration towards one 
another (see Equal Opportunities policy)  

 Children feel able to share their concerns and worries with any member of staff and feel 
confident that they will receive a sympathetic response 
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 People are tolerant and understand that differences and individuality are to be respected 

 There is consistency, firmness and fairness when dealing with problems (children know and 
understand limitations) 

 People communicate calmly with one another in all situations 

 Support is available when individuals feel vulnerable 

 We value ourselves and each other 
 
 We value effort, hard work and good behaviour 

The school acknowledges that good behaviour should be rewarded.  We encourage good 
behaviour through the development of a positive school ethos that begins at the time of school 
entry and continues throughout. 

Boundaries of acceptable behaviour 
 
We strive for consideration and courtesy 

We strive to try our best and to work hard 

We look after our school, our classroom our fellow pupils and ourselves 

In the classroom 

This is the most important place in the school for setting standards and expectations and 
laying the ground rules from which good behaviour stems.  

Teachers should – 
 

 Work at getting to know their pupils as individuals, their personalities, needs and 
interests, their strengths and weaknesses, 

 Maintain a positive enthusiastic attitude that is ‘caught’ by the pupils.  Be calm and 
consistent, demonstrate a sense of humour and ‘enjoy’ the achievement of pupils.  
Celebrate success together.  Be aware of good body language. 

 Provide and make opportunities to develop social and friendship skills.  They should use 
examples of situations where children are kind and helpful, show respect and empathy to 
one another. 

 Ensure that children know how they can effectively keep themselves and others safe. 

 Always try to be positive.  Turn negative situations around to be positive - instead of 
‘don’t’ say do’ or ‘try’ or ‘ have a go’. 

 Try to make children think through their actions - cause and effect.  What will happen if 
you do?  Who will get hurt?  Is it sensible? 

 Plan the classroom grouping, furniture, resources carefully to minimise opportunities for 
disruption.  Plan and differentiate all work to challenge, extend pupils to prevent them 
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getting bored with low-level activities.  Use the philosophy of prevention is better than 
cure - think through possible difficulties. 

 Plan the day carefully but be flexible in order to take advantage of unexpected events 
rather than being thrown off balance by them. 

 Make sure that children know what their work schedules are by using charts for activities 
to go onto, work lists or work baskets.  Encourage independence and initiative within a 
structure. 

 While working with groups and individuals ‘scan’ the rest of the class and be aware of 
‘good’ activities, work etc., stop the class and praise the children for good work and 
behaviour and use of equipment. 

 Set high standards for the children to imitate e.g. courtesy, neatness, and tidiness, care 
of equipment.  Display work carefully and imaginatively (see display policy).  Write neatly 
or sympathetically on children’s work to show your respect for it. 

 Devise a few simple class rules together and discuss the reasons for them.  Display them 
and use them.  Reward children who use them well.  Remind children of them. These will 
be in addition the the whole school rules, which are listed below. 

 Praise children whenever possible but always be genuine - praise for worth.   

 

Agreed Classroom Behaviour 
 
All staff members agree that children should: - 

 Speak when invited (e.g. put up hand not shout out). 

 Walk in school, move calmly and quietly. 

 Remain silent and wait for an opportunity to speak if the teacher is talking to someone 
else. 

 Speak politely to peers and to adults. 

 Address adults by their formal title e.g. Mrs, Miss, Mr  etc. 

 Knock and say excuse me if someone is in the room which child wishes to enter. 

 Say 'please' and 'thank you' 

Our School Rules 

Rather than having an extensive list of dos and don’t, we have adopted 4 simple school rules, 
which cover all aspects of the behaviours which we wish to see displayed in school. 

Be Happy 

Enjoy school and tell someone if you are feeling sad or if someone upsets you 

Be Safe 
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Work and play where you are told to and listen to the adults who are here to care for you 

Be Proud 

Keep your school and your work tidy, wear your uniform and be an ambassador for the school 

Work Hard 

Always do your best in everything that you do! 

 

Behaviour we like to see in school: 

 Kindness to others 

 Thoughtfulness 

 Helping those who need it 

 Trying hard 

 Doing our best 

 Manners 

 Politeness 

 Working well 

 Caring for our school 

 Being on time 

Rewarding Good Behaviour 

Standards of behaviour established in the classroom are positively reinforced in the wider 
school context in a variety of ways.  This can include, but is not limited to:  

 All staff supporting the positive school ethos by reinforcing colleagues' comments e.g. 
children are sent to other colleagues to show work or be praised for their behaviour.  
Children are encouraged to show work to the Head or describe good actions and 
behaviour. 

 Drawing attention to, and publicly praising, behaviours that demonstrate kindness to 
peers and community members. 

 Merits awarded for good behaviour and work. 

 Celebration Assembly to talk about and share achievements. 

 Weekly individual awards for positive behaviour. 

 Whole School Behaviour Schemes eg Pom Pom Challenge, where everyone can share in 
the good behaviour across the school.   
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 Class Reward Schemes – which may include reward periods (Golden Time) 

 Class Assemblies – reinforcing the positive ethos as well as developing partnership with 
parents.  

The development of a positive school ethos is supported by many curriculum areas particularly 
R.E. e.g. Rules for living, Caring for the Environment. Circle Time and British Values and many 
other subjects provide opportunities for reflection, questioning, cause and effect and all 
teachers should make the most of opportunities to develop good behaviour and positive 
interaction with others through everyday curriculum work. 

     Playtime and Lunchtime 

Children are expected to behave sensibly in the playground and dinner hall, showing the same 
respect for supervisors as for teachers and displaying the same standards of behaviour as they 
do in the classroom.  Children are expected to use all the areas of the playground with 
consideration for others. We have a ‘No Contact, No Problem’ rule, so that any physical act of 
aggression is not acceptable, and will result in the child being removed from the playground.  

A “time out space” may be used for individuals to stop and think about their actions if their 
behaviour becomes anti-social. An individual will be sent in to see the head teacher if there is 
evidence of very unacceptable behaviour. 

Children must walk into line as soon as the duty teacher or supervisor blows the whistle. 
 
Supervisors ensure that all areas of the playground are supervised 
 

     Wet Playtimes 
 

When it is wet children will stay in their own classroom. Children will be expected to behave 
sensibly indoors, walking around the building and taking care of equipment.  Supervision will 
be in each room.   

     The Whole School Community 

The whole school community is involved in striving to maintain a high standard of behaviour to 
facilitate a quality-learning environment. 

Periodically, children in Years 1 - 6 may be involved in completing a questionnaire or talking to 
governors about how they feel at school? This will be treated in confidence and children will 
have the opportunity to express their feelings about any area of the school that causes 
concern.  The results will be analysed and appropriate action taken if necessary.  

The School Council  
Each year 2 members from each class in Years 1 - 6 will be elected by their peers to serve on 
the School Council.  These children will act as contacts for other children to help them resolve 
disputes or arguments.  A School Council member may also go to a member of staff if he/she 
feels that help is needed to resolve the problem. 
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The School Council will regularly meet with the SLT to discuss issues and highlight good or bad 
behaviour.  Minutes will be kept of the meeting and actions noted. Responsibility badges will 
be issued. The School Council is expected to take an active role in the school’s initiatives. 

The Year 6 Senior Students 
All children in Year 6 become ‘Senior Students’ and are expected to support the school’s 
behaviour ethos, but acting as role models and supporting younger pupils in showing respect 
and kindness to each other.  They will have specific responsibilities and privileges.  The Year 6 
senior students will receive responsibility blue ties. 

 

Parents 

Parents will be encouraged to be involved in maintaining an active behaviour policy by 
supporting the school in the activities outlined above.   

 All adults will endeavour to interact calmly and reasonably.   

 Aggressive behaviour from parents to staff is not acceptable.   

 Parents and staff will be expected to set good examples to children.  

 Parents and staff should endeavour to interact politely, respectfully and courteously. 

 Parents will be provided with a copy of the School Behaviour and anti bullying policies 
on school entry and any revisions as may be necessary. 

 Parents will be expected to complete the 'Home/School Agreement on school entry and 
to review it annually.  Parents will be encouraged to maintain it with the children 

The school has adopted the COSMIC Partnership ‘Code of Conduct for Parents and Visitors’.  

Unacceptable Behaviour 

The school acknowledges that bad behaviour should be discouraged and may need to be 
punished. 

We consider that the following behaviour is not acceptable and will not be tolerated. 

 Physical and verbal bullying 

 Bullying is any deliberate act, which results from a conscious desire to hurt or frighten 
someone on a repeated basis. (See anti-bullying section below) 

 Racial harassment (See Equal Opportunity Policy) 

 Lying 

 Swearing 

 Leaving school premises without permission 
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 Stealing 

 Persistent rudeness and cheekiness 

 Damaging school and other people’s property 

 Carrying dangerous and unacceptable items to school 

 Work avoidance 

 Distracting behaviour 

 Running and making unnecessary noise in school and refusing to accept playground 
rules. 

 Any other behaviour, which causes distress for other people. 

The school recognises that children can abuse other children (referred to as peer on peer abuse).  
This can take many forms including (but not limited to) bullying, cyberbullying, sexual violence 
and sexual harassment, physical abuse, sexting or initiation rituals.  Peer on peer abuse will not be 
tolerated, is never dismissed as ‘banter’ and is treated very seriously by the school (See Peer on 
Peer Abuse Policy).  

The following procedure will apply for children who do not conform to the accepted 
standards of behaviour. 

 Discussion with the class teacher and words of warning given. 

 Discussion and warning given by the Head Teacher supported by all staff. 

 Loss of privilege e.g. playtimes/lunch or privilege time.  Repeat of task or a task given 
to make the child reflect upon his action. 

 Involvement of parents - Class teacher to parent - Setting up a behaviour book which 
travels between home and school. 

 Discussing ways in which parents can support the school in managing their child’s 
behaviour. 

 Involvement of parents with Class teacher and Headteacher re. Setting of targets and 
frequent review dates. 

 Involvement of outside agencies for support to work with school, child and parents, 
which may involve setting up a Pastoral Support Plan or a My Plan Plus. 

 Exclusion from school, either fixed term or permanent.  

If sanctions and reprimands have to be used, staff must take care to be firm rather then 
aggressive, target the right pupil, criticise the behaviour and not the person, use private rather 
than public reprimands whenever possible, be fair and consistent and avoid sarcasm and idle 
threats which are impossible to carry out. 
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Disciplinary actions must be used sparingly and consistently.  Group sanctions should be 
avoided as pupils view these as unfair.  Equally actions that humiliate pupils and make them 
look ridiculous should be avoided as they breed resentment.  Pupils should learn from 
experience to respect fair treatment. 

Behaviour outside the School Gates 

DfE guidance on ‘Behaviour and Discipline in Schools’ (2016) clarifies that teachers have the 
power to discipline pupils for misbehaviour which occurs in schools and, in some 
circumstances, outside of school.  

If non-criminal bad behaviour or bullying occurs off school premises and is witnessed by a staff 
member, or the behaviour is reported to the school, the Headteacher will make a judgement 
as to whether it fits the following criteria:  

 misbehaviour when the pupil is:  

o taking part in any school-organised or school-related activity or 

o travelling to or from school  

o wearing school uniform or 

o in some other way identifiable as a pupil at the school.  

 or misbehaviour at any time, whether or not the conditions above apply, that: 

o could have repercussions for the orderly running of the school or  

o poses a threat to another pupil or member of the public or 

o could adversely affect the reputation of the school. 

The Headteacher will contact parents to let them know that the incident has taken place, and 
whether the pupils will be disciplined in line with the School’s policies and procedures.  This 
will normally be a face to face meeting.   It is expected that parents will support the school in 
any actions taken, and will follow up the incident with pupils at home.  

If the incident involves a group of pupils, educational sessions involving the CPSO or Police 
intervention may be considered to support pupils with making sensible decisions about their 
behaviour when outside of school.  

If the behaviour is criminal it will be reported to the police in the normal way – this should be 
done by the person witnessing the incident, but may be supported by the school.  

Monitoring the policy 

The school will monitor the effectiveness of this policy through: 

 Staff discussion - informal and formal e.g. school self evaluation monitoring 
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 Keeping a record of reported incidents 

 Listening to parental concerns 

 Monitoring through direct observation the attitudes and general behaviour of the 
children. 

 Noting written comments from governors regarding behaviour when they spend time in 
school. 

 

PREVENTION OF BULLYING 
 
The Rissington School regards all forms of bullying and harassment as unacceptable.  In order for 
children and young people to learn and to achieve their full potential they need to feel safe, 
respected and valued by their peers and adults. 
 
Bullying will not be tolerated. 

We are committed to ensuring that children and young people learn in a safe and secure 
environment that fosters equality of opportunity, cultural diversity, mutual respect and co-
operation. 

Bullying represents an abuse of power over others.  It will be actively discouraged and firmly dealt 
with if it does take place. 

We believe that, as a matter of entitlement: 

A child being bullied will: 

 Be listened to in an appropriate setting 

 Have their concerns addressed and taken seriously 

 Be told of any action taken. 

A child suspected of bullying behaviour will be: - 

 Listened to in an appropriate setting 

 Presented with the established facts, following investigation of any allegation 

 Helped to understand the seriousness and damaging consequences of their bullying 
behaviour and the reasons for any action taken 

Parents can expect that: 

 Their child(ren) will be educated in a safe, secure and caring community 

 All reasonable steps will be taken to prevent bullying 
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 Any incident or allegation of bullying will be investigated and dealt with thoroughly. 

Definition of bullying 
 

Bullying is any deliberate act, which results from a conscious desire to hurt or frighten someone 
on a repeated basis. 

Bullying is a behaviour, which must be prevented. 

Bullying can be physical, verbal, social or psychological and may take many forms: 

Derogatory name-calling, mimicry 
 Taunts about sexuality / disability 
 Racist and sexist remarks 
 Nasty teasing 
 Deliberately organised and consistently ignoring ('sending to Coventry') 
 Physical violence 
 Spreading rumours 
 Verbal threats 
 Writing hurtful things about someone 
 Demanding money or possessions 
 Being deliberately unfriendly 
 Tormenting 
 Taunting 
 Threatening or rude gestures 

 
Bullying must not be confused with incidents of anti social behaviour, which can occur 
on isolated occasions both inside and outside the classroom. It must be understood 
that children need support and encouragement to behave in an acceptable manner. 
This is part of their education and it is the job of the school to educate all pupils 
socially as well as academically. On occasions examples of isolated anti social 
behaviour will need to be dealt with firmly through loss of privileges and 
communication with parents. It must be stressed that this type of anti social 
behaviour is not bullying. 
 
Training of staff 
Teaching staff and Learning Support staff will undergo some in-service training designed to 
support the identification of anti social behaviour and bullying.  They will also investigate and 
discuss ways of dealing with it.  Midday Supervisors will have an awareness-raising session with 
the head teacher.  All will also foster attitudes of respect and care for others. 

Strategies for promoting positive behaviour 

 

A key element in preventing bullying is the school's success in promoting positive behaviour.  
Pupils need to be encouraged to feel positive about themselves as learners, able to recognise their 
progress and achievements.  They are then more likely to develop the skills and confidence to 
behave appropriately and handle appropriately the behaviour of others.  All adults must seek 
opportunities to develop pupils' self esteem and ensure that pupils are clearly taught what 
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acceptable behaviour is.  The school's code of conduct should be clearly displayed in all 
classrooms and throughout the school. (See class rules and school rules) 

Teaching methods, which encourage co-operation, mutual respect and effective group work, will 
be used to help foster the positive ethos required for an effective anti-bullying policy.  Recognition 
of appropriate behaviour will be given informally on a day-to-day basis and during Celebration 
Assembly (see Behaviour Policy). 

Developing and maintaining a climate of openness and trust 
 
During assemblies and class discussions pupils will be given the opportunity to identify and define 
unacceptable behaviour and to discuss ways and means of overcoming it.  Much emphasis will be 
placed on the importance of telling someone on his or her behalf.  Children in years 1 - 6 will be 
asked to anonymously fill in a questionnaire, which may reveal worries and concerns.  It is very 
important that they receive feedback and see the effects of their responses to help in developing 
confidence in the system.  

Dealing with incidents 
 
 Pupils who say they have been bullied will be listened to, taken seriously and helped to feel 

safe; The class teacher or Head Teacher will endeavour to establish evidence of bullying by 
implementing some or all of the following actions; consulting with all members of staff, 
observation in the classroom and outside, enlisting the support of the School Council and 
Senior Students, talking to parents. 

 If there is evidence to support a claim of bullying the following procedure will be implemented: 

 Full details will be obtained from the target child/ren and notes made and signed as a true 
version, where appropriate; 

 The alleged person displaying the bullying behaviour will be given the opportunity to describe 
the incident(s) from their point of view - notes taken and signed as true versions, where 
appropriate 

 Witnesses will be asked to describe what they heard and saw and notes taken as above; 

 When the full truth is established the person displaying the bullying behaviour will be given the 
opportunity to say what they will do to make up for the behaviour; 

 Parents of both target child/ren and the person displaying the bullying behaviour will be 
informed of the incident and its consequences. 

 The target child/ren will be helped to understand that they have done the right thing in telling 
about the problem and reassured about their fears of unfavourable consequences; 

 The person displaying the bullying behaviour will be helped to understand the seriousness of 
his or her actions and warned of the consequences of persisting with unacceptable behaviour 
(ultimately exclusion); 

 Bystanders will be urged to monitor and help in future rather than collude by merely standing 
by; the support and help of the School Council and the Senior Students will be sought. 
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 The incident will be referred to in general terms in assembly - particularly the praiseworthy 
actions of the target child/ren in alerting us to the problem and the role played by the 
witnesses/bystanders.  If someone is being bullied it is everyone's responsibility. 

Possible sanctions 
 
 The person displaying the bullying behaviour’s name is entered in Anti-social behaviour book 

with record of all details. 
 Report of incident in the person displaying the bullying behaviour’s file. 
 Letter sent home. 
 The person displaying the bullying behaviour kept in at break time. 
 The person displaying the bullying behaviour to work alone for a period of time. 
 The person displaying the bullying behaviour to be met by parents or kept behind at the end 

of the day to allow other pupils to leave safely. 
 The person displaying the bullying behaviour to eat lunch apart from others. 
 The person displaying the bullying behaviour to have a report card filled in by staff and sent 

home to parents. 
 

The Head teacher is the focus person for the reporting of incidents.  Anyone who is aware of a 
bullying situation must tell the headteacher immediately so that it can be speedily dealt with in a 
consistent way. 
 
Incidents of bullying will be reported to the Governing Body. 

 

Monitoring and Review of Policy 

 
A review will take place on a basis at the same time as the behaviour questionnaire.  All staff will 
be alerted to the results and reactions to them noted.  Copies of the amended or confirmed policy 
may be sent to parents. Parents of children who join the school mid-year will receive a copy of the 
policy at that time in the induction pack for new parents. 

Other Related Policies: 

 Sex and Relationships 
 SEN and Inclusion 
 Child Protection 
 Peer on Peer Abuse 
 Use of Force 
 Complaints 
 


