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THE NEEDS THAT THE TEACHING AND LEARNING POLICY SEEKS TO MEET 
 

This Teaching and Learning policy indicates how all staff have agreed that the curriculum, 
including the National Curriculum, should be delivered and received.  It aims to ensure 
entitlement and access to all pupils (see Equal Opportunities Policy).  It sets out general 
principles for classroom practice and should be used with the specific guidance outlined in 
each subject policy and scheme of work.  This policy aims to ensure consistency, continuity 
and balance within and between the year groups in classroom practice.  It aims to meet the 
needs of classroom teachers in helping them to develop teaching skills based on agreed good 
practice. 
 

 
THE SCHOOL’S AIMS WHICH WILL BE SUPPORTED BY THE TEACHING AND 
LEARNING POLICY 

 
The School’s aims are clearly stated in the School Prospectus and are as follows  - 
 
 We aim to create a happy, supportive and purposeful atmosphere where children, teachers 

and parents can work together with mutual trust, understanding and respect. 
 

 We aim to ensure that all children have the opportunity to develop their skills and abilities 
to achieve their potential.  We have high expectations of achievement in terms of content, 
interpretation, quality and presentation of work from both children and staff. 

 
 We aim to provide a stimulating, challenging environment to initiate, extend and 

consolidate learning. 
 

 We aim to provide a wide range of learning experiences to ensure both breadth and depth 
within the curriculum which is structured to meet the individual needs of each child.  We 
hope to develop children’s an appreciation of the school’s place in the local village 
community as well as bringing an understanding and appreciation of the world, its needs 
and concerns. 

 
 We aim to give children the opportunity to develop a sense of awe, wonder and curiosity 

for the world in which they live.  We hope that the time spent at The Rissington School will 
help to nurture, prepare and equip children to live a rich, full life in the twenty first 
century. 

 
 We aim to offer an education for life. 
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OUR PRACTICE 
 

We believe that these aims will be best fulfilled by maintaining small class groups, particularly 
at Key Stage 1, by the quality and commitment of our teaching staff and Governors and by the 
partnership which we initiate with parents.  We stress traditional values (i.e. respect for self, 
others and the environment) in all aspects of school life.  We place a strong emphasis on the 
acquisition of basic skills within a forward looking practical approach based on learning 
through doing. 

 
In adopting this policy we seek to translate aims and vision into practice. 

 
KEY CHARACTERISTICS OF LEARNING 

 
Through discussion and as the result of custom and practice throughout the school the staff 
have agreed that effective learning is taking place when children are:- 

 
 Focused and concentrating on the task in hand. 

 
 Showing interest and enjoyment. 

 
 Taking increasing responsibility for some aspects of their own learning. 

 
 Demonstrating the ability to work independently using their knowledge and skills. 

 
 Taking the opportunity to consolidate.  Showing initiative to move on and apply concepts 

and skills already learnt in new situations. 
 

 Responding positively to success and acknowledging their own achievements. 
 

 Interacting in a positive, confident and sensitive way with adults, partners, groups and 
within the whole class. 

 
 Giving constructive feedback and showing understanding to a variety of audiences. 

 
 Competing with enthusiasm with others and themselves towards the achievement of their 

learning goals. 
 

 Demonstrating the ability to engage in problem solving, investigational/creative work as a 
result of first hand experience. 

 
 

KEY CHARACTERISTICS OF TEACHING 
 

At The Rissington School we believe that effective teaching is taking place when:-  
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 Teachers have good subject knowledge, clear teaching aims and learning goals and 
understand how children learn.  This is translated into thorough and careful planning which 
builds on what children already know resulting in focused teaching. 

 
 Teachers recognise that assessment is fundamental to all teaching and learning. Teachers 

use information from assessment for future planning of individual needs which are 
discussed with parents.  Teachers keep meaningful manageable records to inform planning 
and continuity. 

 
 Teachers use a variety of teaching methods, strategies and styles to suit the subject and 

individual needs. 
 

These will include - 
 direct instruction/questioning to the whole class (carpet time); 
 structured investigative and problem solving tasks 
 exploratory tasks. 

 
Above all, teachers work with children rather than manage situations. 

 
 Teachers provide opportunities for reflection, evaluation and self expression; they provide 

positive and constructive feedback.   
 

 Teachers provide the opportunity for children to be involved in assessing and setting 
targets for their own work and learning goals. 

 
 Teachers set high expectations with regard to quality, quantity and presentation of work 

and behaviour. 
 

 Teachers manage time, resources, space, pupils groupings and adult assistance effectively 
to promote the learning of knowledge and skills and to keep pupils on task.  Teachers 
monitor constantly and know when to intervene and when to let pupils work individually. 

 
 Teachers give clear instructions ensuring that pupils know what is expected of them and 

why. 
 

TEACHING AND LEARNING ENVIRONMENT 
 

The teaching and learning environment is effective when it is organised to facilitate both 
learning and teaching in a positive, stimulating manner. 

 
In order for this to happen we believe that - 

 
 Resources should be appropriate, well maintained, labelled and organised to ensure 

independent access for both staff and pupils. 
 

 Classrooms and central spaces are organised to reflect the breadth of the curriculum. 
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 Everyone should take pride in their school environment and take responsibility for its 
aesthetic appearance. The classroom should reflect the topic that the children are currently 
learning. Walking into the classroom should absorb the learners in their topic. 

 
 There should be high standards of display and presentation at all times; the classroom 

“toolbox” identifies learning resources that should be available in the classroom for the 
children to access. 

 
 Classrooms should be organised to enable pupils to use and follow clearly defined 

procedures and routines.  Pupils should be taught to use work charts, lists etc. to enable 
them to work independently and pace their own work schedules. 

 
 The classroom and other spaces should be organised so that flexibility can be achieved 

with grouping and so that space and materials are used to best advantage for differing 
foci.  This may be for independent or co-operative learning. 

 
 Materials and human resources should be managed effectively to enable teachers to 

assess and monitor from direct observation and to focus their attention whether working 
with groups or individuals. 

 
 Teachers and pupils need to work together developing the culture of a team within a 

positive constructive framework which allows individual talents to flourish. 
 

RESOURCES 
 

The School Development Plan (Making A Difference plan) outlines major curriculum areas for 
review.  Financial planning supports the development plan.  Money will be made available to 
ensure that teachers can create the desirable learning environment outlined above.  Teachers 
will be supported in the development of subject knowledge and understanding through INSET 
activities linked to the development plan, whole school collaboration and support through the 
development of co-ordinators roles, staff meetings and support from the Head Teacher. 

 
Teachers will be supported by classroom assistants. Parental and community involvement in 
school will be actively encouraged in order that teachers may plan small group activities 
effectively in order that this policy can be implemented. 

 
REVIEW AND EVALUATION 

 
This policy will be reviewed on a 3 year cycle.  However, teachers will discuss the 
implementation of the policy and evaluate its effectiveness annually.  The Head Teacher, 
Assistant Head Teacher and Subject Leaders will monitor the ongoing implementation and 
effectiveness of the policy when working with teachers and class groups. 
 
LINKED POLICIES 
 
Classroom Toolkit 
 
Marking 
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Assessment and Monitoring 

 


